GLEAMNS HUMAN RESOURCES COMMISSION

COUNTIES SERVED

Abbeville
Anderson
Edgefield
Fairfield
Greenwood
Laurens
Lexington
McCormick
Newberry
Oconee
Pickens
Richland
Saluda

February 9, 2010

REQUEST FOR SEALED PROPOSALS
COMMERCIAL DISHWASHERS FOR
RIKARD AND SANDERS HEAD START CENTERS

TYPE OF CONTRACT PRICING — Firm-Fixed Price

P03-01-10

GLEAMNS Human Resources Commission, heretofore known as GLEAMNS,
seeks sealed proposals for the Head Start program to replace two
commercial dishwashers at:

Rikard Head Start Center
215 Rikard School Road
Prosperity, SC 29127
Contact: Wendy Riley
(803) 364-0406
wriley@gleamnshrc.org

Sanders Head Start Center
125 GLEAMNS Street, Suite A
PO Box 829
Laurens, SC 29360
Contact: Bessie Collins
(864) 984-4814
bcollins@gleamnshrc.org

CONTACT INFORMATION
Direct all inquiries of this solicitation to Sherry O’'Dell @
sodell@gleamnshrc.org.

SCOPE OF PURCHASE
The two Head Start Centers listed above have dishwashers that are old
and need to be replaced. GLEAMNS seeks sealed proposals for turn-key
replacements, which would include removal of old units, disconnect and
reconnect plumbing and electrical and remove all debris. GLEAMNS
seeks installers who will be able to replace these units during Spring
Break, April 5-9, 2010.

Executive Offices
237 North Hospital Street, Greenwood, SC 29646 « PO Box 1326, Greenwood, SC 29648
(864) 223-8434 » Fax (864) 223-9456
www.gleamnshrc.org



DEADLINE FOR SEALED PROPOSALS

Wednesday, February 24, 2010 @ 4:00pm to the Brewer Center, Attn: Purchasing, 237
N Hospital St, Greenwood SC 29646 (for all hand/express mail deliveries) or mailed to
PO Box 1326, Greenwood, SC 29648 (For US mail deliveries), as long as proposals are
timely received to the Brewer Center by the above date and time. Include “P03-01-10”
on proposal package in order for Purchasing to easily sort proposals and hids as they
arrive. GLEAMNS will not be responsible for lost or delayed mail. NO PROPOSALS WILL
BE ACCEPTED VIA FASCIMILE OR EMAIL. Announcement of proposals received can be
made at 4:00pm. Only vendor names will be made known at this time

AWARD DATE

On or about Wednesday, March 3, 2010.

AWARD CRITERIA

Proposal award will be based on the following criteria:

Meeting specifications

Price

Warranties-workmanship and manufacturer
Installation deadiine

GENERAL INFORMATION

This Request for Sealed Proposals does not commit GLEAMNS to award a contract, pay
any costs incurred in the preparation of the proposal, or procure or contract for the
activities, goods or services described. GLEAMNS reserves the right to accept or reject
any or all proposals and to waive any formalities in the bidding process, to vary the
provisions of a request at any time prior to the execution of the contract, or to cancel in
part or in whole this request, if it is in the best interest of agency. All proposals are
subject to further negotiations between parties. The submission of proposals
constitutes the acceptance of the terms and conditions of the Request for Sealed
Proposals. The proposals will be reviewed solely on the material they contain. No
modifications, additions or substitutions to any proposals will be accepted from vendors
after closing date and time. Vendors can submit a proposal for one or both locations.
GLEAMNS reserves the right to award both locations to one vendor or to separate
vendors which it deems responsive and responsible and is not bound to accept an offer
based solely on price. Vendors are strongly urged to visit sites to view current set up.
By submission of a sealed proposal to this solicitation, vendor is certifying that it is not
suspended or debarred from doing business with any governmental entity.



By submission of a quote to this solicitation, contractor is certifying that it is not
suspended or debarred from doing business with any governmental entity.

The contractor must be able to comply with E. E. O. 11246 “Equal Employment
Opportunity”, as amended by E. E. 0. 11375, “Amending Executive Order 11246 Relating
to Equal Employment Opportunity,” and as supplemented by regulations at 41 CFR Part
60, “Office of Federal Contract Compliance Programs, Equal Employment Opportunity
and Department of Labor”. The contractor must also follow the Copeland “Anti-
Kickback” Act, and the Contract Work Hours and Safety Standards Act.

In keeping with the provision in Section 644{g)(3) of the Head Start Act signed into law
May 18, 1994, requires that all contracts entered into by any Head Start program, on or
after October 1, 1994, which are in excess of $2000.00 and are for the construction,
renovation or repair of buildings used by Head Start programs, are subject to the
requirements of the Davis-Bacon Act, which requires prevailing wages to be paid as
determined by the Department of Labor for each county in the United States. Prevailing
wage rates according to type of labor are enclosed. Each week the contractor and/or
subcontractor must furnish a statement, of which we will provide, on the wages and
hours paid to each of its employees engaged in the work covered under the contract to
GLEAMNS HRC. Owners, if providing more than 10% of their time in manual labor on
this project, must report hours worked only. These records will be made available for
audit purposes and will be retained for three years after the expiration of the contract
unless permission to destroy them is granted by both the agency and the applicable
funding source. Contractors and subcontractors are required to preserve their payroll
records for a period of three years from the date of completion of the contract. The
regulation specifies what information must be included in payroil records.



ATTACHMENT |

SPECIFICATIONS

STANDARD FEATURES — DOOR TYPE COMMERCIAL DISHWASHER

Minimum .74 gallons per rack final rinse water
Minimum 58 racks per hour — hot water sanitizing
NSF pot and pan listed for 2 to 6 minute cycles

e Timed wash cycles for 1 to 6 minutes
e  Minimum 27" door opening for 17”x25” sheet pans
e Solid state, integrated controls with digital status indicators
e Self-draining, high efficiency stainless steel pump and stainless steel impeller
e Stainless steel drawn tank, tank shelf, chamber, trim panels, frame and feet
e Spring counterbalanced chamber with polyethylene guides
e Revolving, interchangeable upper and lower anti-clogging wash arms
e Revolving, interchangeable upper and lower rinse arms
¢ Slanted, self-locating, one-piece scrap screen and basket system
e Automatic fill
* Door actuated start
¢ Automatic drain closure
e Vent fan control
+ Internal booster activation
s Delime cycle
e Straight-through installation
¢ Sheet pan rack
e %" Pressure regulator valve
VOLTAGE

208-240/60/3



U.S. Department of Labor *

Employment Standards Administration

<<m©m m:a IOC_\ U_<_m_03 1.8, Wage nud Hour Division
(April 2009)

Fact Sheet #66: The Davis-Bacon and Related Acts (DBRA)
This fact sheet provides general information concerning DBRA.

Coverage

DBRA requires payment of prevailing wages on federally funded or assisted construction projects.

The Davis-Bacon Act applies to each federal government or District of Columbia contract in excess of $2,000
for the construction, alteration, or repair (including painting and decorating) of public buildings or public works.
Many federal laws that authorize federal assistance for construction through grants, loans, loan guarantees, and
msurance are Davis-Bacon “related Acts.” The “related Acts” include provisions that require Davis-Bacon
labor standards apply to most federally assisted construction. Examples of “related Acts” include the Federal-
Aid Highway Acts, the Housing and Community Development Act of 1974, and the Federal Water Pollution
Control Act.

Basic Provisions/Requirements

Contractors and subcontractors must pay laborers and mechanics employed directly upon the site of the work
at least the locally prevailing wages (including fringe benefits), listed in the Davis-Bacon wage determination
in the contract, for the work performed. Davis-Bacon labor standards clauses must be included in covered
confracts.

The Davis-Bacon "prevailing wage" is the combination of the basic hourly rate and any fringe benefits listed in
a Davis-Bacon wage determination. The contractor’s obligation to pay at least the prevailing wage listed in the
contract wage determination can be met by paying each laborer and mechanic the applicable prevailing wage
entirely as cash wages or by a combination of cash wages and employer-provided bona fide fringe benefits,
Prevailing wages, including fringe benefits, must be paid on all hours worked on the site of the work.

Apprentices or trainees may be employed at less than the rates listed in the contract wage determination only
when they are in an apprenticeship program registered with the Department of Labor or with a state
apprenticeship agency recognized by the Department.

Contractors and subcontractors are required to pay covered workers weekly and submit weekly certified
payroll records to the contracting agency. They are also required to post the applicable Davis-Bacon wage
determination with the Davis-Bacon poster (WH-1321) on the job site in a prominent and accessible place
where they can be easily seen by the workers.

Davis-Bacon Wage Determinations

Davis-Bacon wage determinations are published on the Wage Determinations On Line (WDOL) website for
contracting agencies to incorporate them into covered contracts. The “prevailing wages” are determined based
on wages paid to various classes of laborers and mechanics employed on specific types of construction projects
in an area. Guidance on determining the type of construction is provided in All Agency Memoranda Nos. [30
and 131.




Penalties/Sanctions and Appeals

Contract payments may be withheld in sufficient amounts to satisfy liabilities for underpayment of wages and
for liquidated damages for overtime violations under the Contract Work Hours and Safety Standards Act
(CWHSSA). In addition, violations of the Davis-Bacon contract clauses may be grounds for contract
termination, contractor liability for any resulting costs to the government and debarment from future contracts
for a pertod up to three years.

Contractors and subcontractors may challenge determinations of violations and debarment before an
Administrative Law Judge (ALJ). Interested parties may appeal ALJ decisions to the Department’s
Administrative Review Board. Final Board determinations on violations and debarment may be appealed to and
are enforceable through the federal courts.

Typical Problems

(1) Misclassification of laborers and mechanics. (2) Failure to pay full prevailing wage, including fringe
benefits, for all hours worked (including overtime hours). (3) Inadequate recordkeeping, such as not counting all
hours worked or not recording hours worked by an individual in two or more classifications during a day. (4)
Failure of to maintain a copy of bona fide apprenticeship program and individual registration documents for
apprentices. (5) Failure to submit certified payrolls weekly. (6) Failure to post the Davis-Bacon poster and
applicable wage determination.

Relation to State, Local, and Other Federal Laws
The Copeland "Anti-Kickback" Act prohibits contractors from in any way inducing an employee to give up any

part of the compensation to which he or she is entitled under his or her contract of employment, and requires
contractors to submit a weekly statement of the wages paid to cach employee performing DBRA covered work.

Contractors on projects subject to DBRA labor standards may also be subject to additional prevailing wage and
overtime pay requirements under State (and local) laws. Also, overtime work pay requirements under
CWHSSA) and the Fair Labor Standards Act may apply.

Under Reorganization Plan No. 14 of 1950, (5 U.S.C.A. Appendix), the federal contracting or assistance-
administering agencies have day-to-day responsibility for administration and enforcement of the Davis-Bacon
labor standards provisions and, in order to promote consistent and effective enforcement, the Department of
Labor has regulatory and oversight authority, including the authority to investigate compliance.

Where to Obtain Additional Information

For additional information, visit our Wage and Hour Division Website: http:/www.wagehour.dol.gov
and/or call our toll-free information and helpline, available 8 a.m. to 5 p.m. in your time zone, 1-866-
4USWAGE (1-866-487-9243).

This publication is for general information and is not to be considered in the same light as official statements of
position contained in the regulations.

U.S. Department of Labor 1-866-4-USWAGE
Frances Perkins Building TTY: 1-860-487-9243
200 Constitution Avenue, NW Contact Us

Washington, DC 20210
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General Decision Number: SC080001 07/24/2009 SC1
Superseded General Decision Number: SC20070001

State: South Carolina

Construction Type: Building

Counties: Abbeville, Chester, Fairfield, Greenwood, Laurens,

McCormick, Newberry, Oconee, Saluda and Union Counties in South
Carolina.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes and apartments up to and including 4 stories)

Modification Number Publication Date
4] 02/08/2008
1 07/25/2008
2 07/24/2009
*  3U8C1995-001 07/03/1995
Rates Fringes
Bricklayer.......... e 5 12.29
Carpenter
_{includes batt insulation

and drywall hanging)...$ 10.20

Cement mason/concrete

finisher..... e eireennns $ 10.50
Electrician........c.... e a...8 10.97
Glazier
CDuct work...oei i $ 10.17 1.15
Ironworker, structural......... S 9,00
Laborers:
_General............. e eee $ 7.25
_Mason tender..... e s 7.25 1.37
Painter
_{includes drywall
finishing)............. ceeel$B.BO
Plumber
__{does not include HVAC
piping) ... i i i n veae..$ 11.48
Power equipment operators:
_Backhoe............. .0 $ 9.81
_Grader/gradall..... e $ 10.93
Roofer.. ..o, crireea....8 B.E5G

http://www.wdol.gov/wdol/scafiles/davisbacon/SC1.dvb 2/9/2010
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Sheet metal worker
(does not include HVAC

AUCEt WOTK) v v vt s e seeesennnnas $ 10.00
Tile Ssetfer. ..o it i e e e anns $ 10.00
Truck Qriver..coee et eneneeanns 5 7.25

Heating, Ventilation & Air

Condition Mechanic
_Duct work........ ... ..., 5 9.86 .71
_Piping..... it 5 9.63 .81

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(25CFR 5.5 (a} (1) (ii)).

In the listing above, the "SU" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whoses rates have been determined tc be
prevailing.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* g survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initizl
contact is not satisfactory, then the process described in 2.)
and 3.} should be followed.

With regard to any cther matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

http:/Fwww. wdol.goviwdol/scafiles/davisbacon/SC1.dvb 2/9/2010
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Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.3. Department of Labor

200 Constitution Avenue, N.W,
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any informaticn (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Beard (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISTION

http://www.wdol.gov/wdol/scafiles/davisbacon/SC1.dvb 2/9/2010



U.S. Department of Labor PAYROLL (é)}

Employment Standards Administration (For Contractor's Optional Use; See Instructions, Form WH-347 Inst.)
Wage and Hour Division

Persons are not required to respond to the collection of information unless it displays a currenlly vaiid OMB control number. Rev. April 2006
F CONTRACTOR OR SUBCONTRACTOR ADDRESS i
NAME OF GONTRAGTOR ] 8 O % OMB No.: 1215-0149
| Expires; 04/30/2009
PAYROLL NOC. FOR WEEK ENDING PRGJECT AND LOCATION PROJEGT OR CONTRACT NO.
M (2) [&)] (4) DAY AND DATE {5} {6) (7 (9)
i (8)
g 2 'u_: DEDUCTIONS
98 z NET
NAME, ADDRESS, AND 52 § e GROSS : WITH- WAGES
SOCIAL SECURITY NUMBER o = o WORK ] TOTAL RATE AMCUNT HCLDING TOTAL PAID
OF EMPLOYEE 2=zad CLASSIFICATION HOURS WORKED EACH DAY HOURS | OF PAY EARNED FICA TAX OTHER __|DEDUCTIONS| FOR WEEK
0
s
)
s
)
s
)
s
o
s
)
s
o
5
o
s

The Copeland Act (40 U.S.C. 3145) requires contractors and subcontraciors perferming work on Federally financed or assisted consiruction contracts to "furnish weekly a statement with respact to the wages paid each employee during the
preceding week." U.S. Department of Labor (DOL} Regulations 28 CFR Part 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by

a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rae for the work performed. Compliance

with these requirements is mandatory. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

We estimate that it will take an average of 56 minutes to complete this collection of information, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of informaticon. If you have any comments regarding these esiimates or any other aspect of this collection of information, including suggestions for reducing this burden, send them to the Administrator, Wage and
Hour Division, ESA, U. 8. Department of Labor, Room $3502, 200 Constitution Avenue, N. W., Washington, D. C. 20210.




Date (b) WHERE FRINGE BENEFITS ARE PAID IN CASH

1, - . |:| — Each laberer or mechanic listed in the above referenced payroll has heen paid,
(Name of Signatory Party) (Titie) as indicated on the payroll, an amount not less than the sum of the applicable
do hereby state: basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in Section 4(¢) below,

1) That | pay or supervise the payment of the persons employed b
(1) That [ pay or sup pay P ployeddy (c) EXCEPTIONS

on the ‘
{Contractor or Subcontractor) EXCEPTION (CRAFT) EXPLANATICN i

; that during the payroll period commencing on the

(Building or Work)
day of , . and ending the day of . .

all persons employed on said project have been paid the full weekly wages earned, that no rebates have ,
been or will be made either directly or indirestly to or on behalf of said :

from the full

(Contractor or Subcontractar)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 CFR Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended {48 Stat. 948,
63 Start. 108, 72 Stat, 967, 76 Stat. 357; 40 U.S.C. 276¢), and described below:

REMARKS:

(2} That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained In any wage determination Incorporated into the contract; that the :
classifications set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly regisiered in a hona fide
apprenticeship program registered with a State apprenticeship agency recognized by the Bureau of
Apprenticeship and Training, United States Department of Labor, of if no such recognized agency exists in a
State, are registered with the Bureau of Apprenticeship and Training, United States Department of Labor,

(4) That:
(a} WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS NAME AND TITLE SIGNATURE

O

— in addition to the basic hourly wage rates paid to each taborer or mechanic listed in i
the above referenced payroll, payments of fringe benefits as listed in the contract THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR CR i
have been or will be made 1o approp;iate programs for the benefit of such SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSEGUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 QF TIYLE

employees, except as nated in Section 4(c) below. 31 OF THE UNITED STATES CODE.

*U$. G.P.0.:1957 519.861



INSTRUCTIONS FOR COMPLETING PAYROLL FORM, WH-347
Department of Labor, Wage and Hour Division

General: The use of the WH-347 payroll form is not mandatory. This form has been made available
for the convenience of contractors and subcontractors required by their Federal or Federally-aided
construction-type contracts and subcontracts to submit weekly payrolls. Properly filled out, this form
will satisfy the requirements of Regulations, Parts 3 and 5 (29 CFR, Subtitle A), as to payrolls
submitted in connection with contracts subject to the Davis-Bacon and related Acts.

This form meets needs resulting from the amendment of Davis-Bacon Act to include fringe benefits
provisions. Under this amended law, the contractor is required to pay not less than fringe benefits
as predetermined by the Departiment of Labor, in addition to payment of not less than the
predetermined rates. The coniractor's obligation to pay fringe benefits may be met either by
payment of the fringes to the various plans, funds or programs or by making these payments to the
employees as cash in lieu of fringes.

This payroll provides for the contractor's showing on the face of the payroll all monies to the
employees, whether as basic rates or as cash in lieu of fringes and provides for the contractor's
representation in the statement of compliance on the rear of the payroll that he is paying to other
fringes required by the contract and not paid as cash in lieu of fringes. Detailed instructions
concerning the preparation of the payroll follow:

Contractor or Subcentractor: Fill in your firm’'s name and check appropriate box.
Address: Fill in your firm’s address.

Column 1 - Name, Address, and Social Security number of Employee: The employee’s full
name and Social Security Number must be shown on each weekly payroll submitted. The
employee’s address must also be shown on the payroll covering the first week in which the
employee works on the project. The address need not be shown on subsequent weekly payrolls
unless the address changes. .

Column 2 - Withholding Exemptions: This column is merely inserted for the employer’'s
convenience and is not a requirement of Regulations, Part 3 and 5.

Column 3 - Work Classifications: List classification descriptive of work actually performed by
employees. Consult classification and minimum wage schedule set forth in contract specifications. If
additional classifications are deemed necessary, see Contracting Officer or Agency representative.
Employee may be shown as having worked in more than one classification provided accurate
breakdown or hours so worked is maintained and shown on submitted payroll by use of separate
entries.

Column 4 - Hours worked: On all contracts subject to the Contract Work Hours Standard Act enter
as overtime hours worked in excess of 8 hours per day and 40 hours a week.

Column 5 - Total: Self-explanatory

Column 6 - Rate of Pay, including Fringe Benefits: In straight time box, list actual hourly rate
paid the employee for straight time worked plus in cash in lieu of fringes paid the employee. When
recording the straight time hourly rate, any cash paid in lieu of fringes may be shown separately
from the basic rate, thus $3.25/.40. This is of assistance in correctly computing overtime. See
"Fringe Benefits" below. In overtime box shown overtime hourly rate paid, plus any cash in lieu of
fringes paid the employee. See "Fringe Benefits" below. Payment of not less than time and one-half
the basic or regular rate paid is required for overtime under the Contract Work Hours Standard Act of
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INSTRUCTIONS FOR COMPLETING PAYROLL FORM, WH-347

Department of Labor, Wage and Hour Division
(Page 2)

1962. In addition to paying no less than the predetermined rate for the classification which the
employee works, the contractor shall pay to approved plans, funds or programs or shall pay as cash
in lieu of fringes amounts predetermined as fringe benefits in the wage decision made part of the
contract. See "FRINGE BENEFITS" below.

FRINGE BENEFITS - Contractors who pay all required fringe benefits: A coniractor who pays
fringe benefits to approved plans, funds, or programs in amounts not less than were determined in
the applicable wage decision of the Secretary of labor shall continue to show on the face of the
payroll the basic cash hourly rate and overtime rate paid to his employees just as he has always
done. Such a contractor shall check paragraph 4(a) of the statement on the reverse of the payroll to
indicate that he is also paying to approved plans, funds or programs not less than the amount
predetermined as fringe benefits for each craft. Any exceptions shall be noted in section 4(c).

Contractors who pay no fringe benefits: A contractor who pays no fringe benefits shall pay to
the employee, and insert in the straight time hourly rate column of the payroll, an amount not less
than the predetermined rate for each classification plus the amount of fringe benefits determined
for each classification in the applicable wage decision. Inasmuch as it is not necessary to pay time
and a half on cash paid in lieu of fringes, the overtime rate shall be not less than the sum of the
basic predetermined rate, plus the half time premium on basic or regular rate, plus the required
cash in lieu of fringes at the straight time rate. In addition, the contractor shall check paragraph 4(b)
of the statement on the reverse of the payroll to indicate that he is paying fringe benefits in cash
directly to his employees. Any exceptions shall be noted in Section 4(c).

Use of Section 4(c), Exceptions

Any contractor who is making payment to approved plans, funds, or programs in amounts less than
the wage determination requires is obliged to pay the deficiency directly to the employees as cash
in lieu of fringes. Any exceptions to Section 4{a) or 4(b}), whichever the contractor may check, shall
be entered in section 4(c). Enter in the Exception column the craft, and enter in the Explanation
column the hourly amount paid the employee as cash in lieu of fringes and the hourly amount paid
to plans, funds, or programs as fringes. The contractor shall pay, and shall show that he is paying to
each such employee for all hours (unless otherwise provided by applicable determination) worked
on Federal or Federally assisied project an amount not less than the predetermined rate plus cash
in lieu of fringes as shown in Section 4(c¢). The rate paid and amount of cash paid in lieu of fringe
benefits per hour should be entered in column 6 on the payroll. See paragraph on "Contractors who
pay no fringe benefits" for computation of overtime rate.

Column 7 - Gross Amount Earned: Enter gross amount earned on this project. If part of the
employees’ weekly wage was earned on projects other than the project described on this payroll,
enter in column 7 first the amount earned on the Federal or Federally assisted project and then the
aross amount earned during the week on all projects, thus $63.00/$120.00.

Column 8 - Deductions: Five columns are provided for showing deductions made. If more than
five deduction should be involved, use first 4 columns; show the balance deductions under "Other"
column; show actual total under "Total Deductions" column: and in the attachment to the payroll
describe the deduction contained in the "Other" column. All deductions must be in accordance with
the provisions of the Copeland Act Regulations, 29 CFR, Fart 3. If the employee worked on other
Jjobs in addition to this project, show actual deductions from his weekly gross wage, but indicate
that deductions are based on his gross wages.

Column 9 - Net Wages Paid for Week: Self-explanatory



INSTRUCTIONS FOR COMPLETING PAYROLL FORM, WH-347

Department of Labor, Wage and Hour Division
(Page 3)

Totals - Space has been left at the bottom of the columns so that totals may be shown if the
contractor so desires. _

Statement Required by Regulations, Parts 3 and 5: While this form need not be notarized, the
statement on the back of the payroll is subject to the penalties provided by 18 USV 1001, namely,
possible imprisonment of 5 years or $10,000.00 fine or both. Accordingly, the party signing this
statement should have knowledge of the facts represented as true.

Space has been provided between item (1) and (2) of the statement for describing any deductions
made. If all deductions made are adequately described in the "Beductions” column above, state
"See Deductions column in this payroll." See paragraph entitled "FRINGE BENEFITS" above for
instructions concerning filling out paragraph 4 of the statement.
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